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Managing Director, Global Climate Strategies

Overview of Climate Lead

Climate Lead empowers philanthropic leaders everywhere to take immediate and far-reaching
climate action. As an impartial and trusted guide, Climate Lead equips new climate
philanthropists with the information and insights they need to drive transformative solutions. We
cut through the complexity by curating roadmaps, in partnership with a diverse network of
experts, to help funders make a bold impact on climate from day one.

Climate Lead provides specialized services to help new climate philanthropists give with
confidence and make influential, game-changing contributions to address the climate crisis.
These include:

One-on-one advising.

Curated portfolios of solutions that have been vetted for impact.

Connections to a diverse, global network of climate experts and peer philanthropists.
Learning events and resources.

Climate Lead guides donors toward urgent and high-impact climate giving. Our approach
provides:

e Specialized Expertise: We translate credible and current insights from a global, diverse
network of climate experts and leaders to help philanthropists deepen their climate
learning and make informed choices that create tangible impact.

¢ Impartial Advice: We offer our services free of charge, prioritizing philanthropic leaders’
interests and climate impact above all.

¢ Networked Community: We connect philanthropists to a built-in global community of
advisors, field partners, climate funders, and other luminaries who are interested in
maximizing impact through partnership and collective action.

e Tailored Support: We meet philanthropists wherever they may be in their climate
journeys and provide holistic support along every step of the way.

Since its founding in 2019, Climate Lead has catalyzed more than $4 billion globally into high-
impact climate solutions. Additionally, families who have “graduated” from working with Climate
Lead have given another $1+ billion. For more information, please visit www.climatelead.org.

The Opportunity

The world is currently in a make-or-break decade for climate change. As Climate Lead continues
to pursue an ambitious strategy of accelerating new philanthropic resources at scale for high-


http://www.climatelead.org/

impact solutions in the climate sector, the Managing Director, Global Climate Strategies (GCS)
will play a vital role in supporting new philanthropists to find and give to the bold strategies
needed to solve the most profound challenge of our time. Operating at the ecosystem level, this
is a rare opportunity for an experienced, international climate strategist to lead a team that will
source and diligence systems-oriented solutions for new philanthropists entering the sector.
Climate Lead operates across a broad, cross-cutting landscape of intersecting issues and
philanthropic investment models on climate. The team also has the privilege to work with
exceptional partners — from experienced funders to global experts to those implementing
solutions on the ground — and the Managing Director, GCS will be joining an organization that is
translating all of these assets into trusted resources and real action for philanthropists.

The Role

The Managing Director, GCS leads and manages a team that is responsible for delivering
impactful, systems-oriented solutions for philanthropists. The GCS team accomplishes this by
partnering with an evolving and growing network of advisors from around the world to source
and diligence impactful solutions across multiple theories of change for climate impact. The
Managing Director, GCS will embrace this powerful collaboration model, working in a
participative way across the organization and through Climate Lead’s extensive global networks.
This role requires a leader who balances their own expertise with the need to use external experts
to validate a diverse set of climate solutions, recognizing that because Climate Lead works across
multiple theories of change, the Managing Director and the GCS team must as well.

As a member of Climate Lead’s executive leadership team (LT), the Managing Director plays a
critical role partnering with their LT peers in guiding strategy, culture, and ensuring alignment of
goals and collaboration across the organization. Climate Lead operates in a sophisticated and
highly matrixed environment, which is organized into four pillars of work — Philanthropy, Global
Climate Strategies, Communications, and Finance, Operations and People. These teams work in
close partnership with each other and across multiple geographies.

The Managing Director, GCS reports to Climate Lead’s President. While being responsible for
the GCS team overall, this role directly manages three members of this team, including a Senior
Director and two Directors.

Key Responsibilities

The Managing Director, GCS will be joining Climate Lead as it moves from its first five years of
proving its model into its next phase of strategic growth. The following represent key priorities
and objectives for the role.

Executive Leadership

e As a member of the leadership team, model Climate Lead's values as well as actively
collaborate and contribute to setting the organization's strategic direction and culture,
ensuring alignment with its mission, vision, and long-term goals for the whole of the
organization.

e Provide high-level support and guidance to ensure effective implementation of
organizational policies, work plans, and new initiatives across all teams.



e Contribute to and participate in budgeting and financial planning processes, ensuring the
organization remains financially sustainable and meets all fiduciary responsibilities.

e Provide leadership support and coaching/mentorship to management colleagues and
team members across the organization, helping to foster a collaborative and inclusive
culture that promotes living Climate Lead'’s values, achieving the organization’s Purpose,
and enabling professional growth and organizational excellence.

GCS Team Leadership

e Lead the development and implementation of the GCS team strategy and annual work
plans to effectively integrate global expertise and solutions into Climate Lead’s work.

e Partner with teams across Climate Lead to ensure GCS is effectively integrated with and
coordinating on organizational strategy and work plans across the organization.

e Lead and manage efforts to build, maintain, and leverage the knowledge base that
enables Climate Lead to systematically connect new climate philanthropists to trusted
funder peers, advisors, as well as proven and high-impact strategies, collaborative giving
vehicles, and the strong ecosystem of regional and specialized regrantors and grantees.

e Lead and contribute to efforts that identify, promote, and curate opportunities for
philanthropists with the potential to draw eight- and nine-figure investments into high-
impact climate strategies and goals. Engage in and promote systems-level thinking and
scaled impact with field and coalition partners.

e Champion workflow processes and effective prioritization (e.g., for due diligence and
product development); help identify where possible opportunities for modularity might
exist with Climate Lead’s product sets to support effective scaling, flexibility, and speed.

Sourcing and Diligencing Strategies and Solutions

e Lead, manage, and contribute to GCS team efforts to source and diligence strategies and
solutions from across philanthropic and civil society sectors, helping to match the needs
of new philanthropists with trusted opportunities for their philanthropic capital to flow
toward high-impact solutions.

e Operate as an objective and expert broker for the climate field, which requires not being
wedded to a single theory of change or climate agenda. Provide support to the
Philanthropy team in helping philanthropists understand different points-of-view around
various climate strategies and solutions, and help guide them to viable pathways to impact
through the paces of a rigorous diligence framework.

e In close partnership with the Philanthropy and Communication teams, help design and
craft accessible materials for new climate philanthropists, including developing
frameworks to quickly educate philanthropists on investment options, elevating the
questions that matter most for impact, and supporting efforts to move philanthropists from
learning to action, with the unique skillset of the GCS team.

e In partnership with Communications and Philanthropy team colleagues, co-create “on-
demand” knowledge products with involvement from networks of experts and other
stakeholders to support investments in climate philanthropy and eventual scaling.

e Lead and manage GCS team efforts to better define opportunities for intersectional
engagement from philanthropists who support other causes, such as health, gender, and
poverty. Build and elevate cases for why climate is vital to every cause and curate
portfolios of strategies with compelling co-benefits.



¢ In partnership with the People team, champion the ongoing development of Climate
Lead’s learning culture, including offering team-wide climate learning sessions on climate
content and overseeing the GCS team'’s efforts to manage processes to cascade new
learnings to the team.

Engagement With Global Networks/Advisors

e Continually grow, evolve, and maintain trust-based partnerships and networks to the
global climate sector, including ensuring advisors rotate periodically and Climate Lead
evolves as it learns. Identify and address gaps in networks, finding new partnerships and
coalitions across geographies and sectors that meet Climate Lead’'s needs for diverse
validation and expertise as well as to advance its efforts to curate big ideas with the field.
Promote and lead transparent engagements rooted in reciprocal information and
knowledge sharing.

e Actively partner with and represent Climate Lead externally in complex networks and
convenings, primarily to identify emerging climate opportunities and developments in the
sector, as well as to help the field and Climate Lead align on messaging and learnings.

e Ensure network access and visibility are codified and shared across the GCS team and
Climate Lead.

Ideal Profile

Climate Lead seeks a senior global climate strategist and leader who will manage the GCS team
with vision, creativity, and commitment. While no one candidate will embody all the qualifications
enumerated below, the ideal candidate will possess many of the following professional and
personal abilities, attributes, and experiences:

¢ Climate Expertise: Demonstrated ability to deploy an objective approach to sourcing
and evaluating climate strategies and solutions from the sector in order to work effectively
across a wide spectrum of networks, partnerships, and funder groups. Has a strong
understanding of the philanthropic tools and levers suitable for high-impact climate
solutions. Deep expertise in how impact is measured in the climate sector as well as a
clear and authoritative ability to articulate and advocate for the most promising and
impactful solutions.

¢ Leadership and Management: Able to balance presence, focus, and engagement
between internal and external responsibilities. Knowledge of how to lead through
organizational growth and demonstrated use of change management tactics to effectively
iterate on strategy, systems, and operations. Demonstrated expertise managing through
influence at leadership team levels and with external stakeholders. A natural coach and
mentor who knows how to use their experience and wisdom to lift up others in their work.

¢ Network Engagement: A background operating in global and regional climate networks
and an ability to activate or tap into experts and movement leaders from across the climate
and environmental justice communities.

e Adaptive and Resilient: Thrives in evolving, fast-paced ventures. Energized and capable
of working at strategy and leadership team levels; handles administrative and tactical
responsibilities through hands-on implementation.

e Adyvisory Orientation: Enjoys work environments built around active inquiry and
learning; thrives by creatively synthesizing ideas and input from multiple sources, and an



ability to recognize excellence. Able to define and use rigorous criteria and analytical
frameworks for decision-making, due diligence, and prioritization purposes.

e Communication Skills: Brings outstanding communication skills, particularly as a writer
and with a clear perspective on how to most effectively tailor content to generate powerful
narratives. Understands how to translate complex material into relatable and digestible
content, but also remain respectful and true to the complexity and depth of the issues at
hand.

e Embraces Collaborative Teams: Thrives in and respects Climate Lead’s collaboration
model, which works in a participatory way across the organization and through Climate
Lead's extensive global networks.

e Emotional Intelligence: Encourages constructive, balanced / objective discussions to
drive innovation and progress internally and externally. Invites candor and has a
temperament that deploys a sensitive touch in teasing out points of disagreement.

Required Experience

e At least fifteen years of broad strategy and content expertise in the global climate sector,
ideally working across sectors and geographies, including in the global south, and a
grounding in how organizations deliver solutions in different regions worldwide.

e Significant experience serving on organizational leadership teams and strategically
managing divisional teams in a high-performance and matrixed environment.

e Experience managing a team and work environment where people from diverse cultural,
social, and ethnic backgrounds can thrive.

e Experience designing and/or championing processes and work cultures that enable
efficient collaboration, learning, and impact-orientation within and across teams.

e Significant experience cultivating and expanding external networks and operating with an
ethos of mutual respect for a diverse range of perspectives.

e Experience representing organization-wide vision/strategy in international fora, through
speaking engagements, advisory roles, or other methods.

To Be Considered
Compensation and Benefits

The salary range for this position is $300,000 - $345,000 annually. Climate Lead offers a
competitive benefits package designed to reflect and support our values of care and integrity.
Relocation support will be provided to candidates not already residing in the San Francisco Bay
Area.

Location & Travel

Climate Lead is headquartered in San Francisco, CA. The Managing Director, GCS role is based
at Climate Lead’s headquarters and operates in a hybrid in-office environment. Staff in the San
Francisco Bay Area currently work in the downtown office Tuesday through Thursday each week
and typically work from a home location the other days. The role requires up to 25% domestic

and international travel.

Employment Practices



At Climate Lead, we value diversity and always treat all employees and job applicants based on
merit, qualifications, competence, and talent. We do not discriminate on the basis of or traits
historically associated with race, color, religion, religious creed, national origin, ancestry,
citizenship, physical or mental disability, medical condition, genetic information, marital status,
sex, gender, gender identity, gender expression, age, sexual orientation, veteran and/or military

status), domestic violence victim status, political affiliation, and any other status protected by state
or federal law.

Submit Materials

All qualified candidates may submit their materials for consideration via the Become a Candidate
button on GoodCitizen's website.

The search for the Managing Director, GCS is being led by:

Jeff Waldron
Senior Advisor
Jeff@GoodCitizen.com

GoodCitizen

www.GoodCitizen.com
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