
 

 

 

 
 

 
Global Energy Monitor 

Executive Director 
 
About Global Energy Monitor 
 
Global Energy Monitor (GEM) is a globally recognized nonprofit organization 
advancing transparency and accountability in the energy sector. Founded in 2007, 
GEM has played a key strategic role supporting and collaborating with NGOs, 
coalitions, funders, academics, media, government agencies, and multilateral 
practitioners by providing open access to high-quality, unbiased information 
essential to building a sustainable energy future.  
 
GEM was built on the conviction that transparent, accessible, and open data is a 
catalyst for informed decision-making and systemic change. Its mission is to 
develop and analyze data on energy infrastructure, resources, and uses. It specializes 
in tracking existing and proposed fossil and renewable energy projects worldwide. 
GEM’s maps, tracker data, analysis, briefings, wiki pages, and newsletters have 
helped provide movement support infrastructure that has enabled international 
campaigning networks to develop strategy and monitor progress.  Its unique data 
sets and reports are trusted by thousands of organizations ranging from Greenpeace 
to the Wall Street Journal.  
 
GEM has successfully built an inclusive, diverse, people-first culture that encourages 
an innovative, collegial, and collaborative atmosphere where staff are respected and 
empowered.  
 
 
The Opportunity 
 
This is an exceptional opportunity to take the reins of an innovative organization that 
has created the gold standard for end-to-end energy data since their inception 
seventeen years ago. GEM has built a reputation for excellence, credibility, and 
influence as a trusted partner in the global energy transition under the leadership of 
its founder, Ted Nace.  
 
The incoming Executive Director will have this strong foundation to build upon while 
shaping new ways to make high-quality information about the world’s complex 
energy system accessible.  
 
Reporting to the Board of Directors, which includes the founder, the Executive 
Director will manage a $12M operating budget and empower a global team of 84. The 
Executive Director will have responsibility for the full spectrum of executive 
responsibilities, including strategic planning, development of new programs, 
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fundraising, staff support, partnerships, technology development, budgeting, and 
outreach.  
 
With the challenges and opportunities of the rapidly evolving climate and energy 
field in mind, the ED will:    

• Build on the organization’s vision as it evolves to meet emerging trends and 
priorities. 

• Champion a culture of trust and autonomy while supporting cross-program 
collaboration. 

• Strengthen internal systems and processes to ensure long-term operational 
excellence. 

• Establish their own leadership style while fostering trust and continuity with 
GEM’s staff, board, funders, and partners. 

 
 
Key Responsibilities 
 
Strategic Vision and Leadership 

• Foster a shared understanding of the organization’s strategy and ensure all 
staff are clear on how their specific roles contribute to the wider strategic 
context.  

• Identify, evaluate, and act on critical strategic opportunities—partnerships, 
collaborations, grants/investments—that increase GEM’s reach and impact.  

• Continue to develop GEM’s strategic vision to address emerging trends in the 
energy and climate landscape. 

 
Team Leadership and Culture 

• Encourage and support members of the organization in their day-to-day jobs 
and career development and seek ways to improve GEM as an attractive work 
environment.  

• Set an inclusive and positive tone, promoting a respectful and professional 
work culture while paying particular attention to issues of race, culture, and 
gender. 

• Set an example of decorum and integrity, displaying the qualities of openness, 
diligence, dedication, efficiency, kindness, fairness, and community 
mindedness. 

• Inspire and challenge the team while providing effective internal leadership, 
coaching, performance management, and professional development.  

 
Business Management and Operations  

• Together with the Director of Finance and Operations, maintain a continually 
updated “headlights” view of the organization’s financial position over all 
relevant time scales, including prospective cash flow, costs, and revenues, 
with an eye toward identifying financial gaps and other problems well in 
advance. 

• Strengthen GEM’s internal systems to build cross-cutting work streams, share 
knowledge and know-how, and increase collaboration to produce efficiency, 
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mutual accountability, and cohesion. 
• Maintain and improve systems that support and enhance internal 

communications and decision making.  
 
External Relations and Advocacy 

• Serve as GEM’s lead voice, representing the organization to funders, 
policymakers, the media, and partners, positioning GEM as a global leader in 
energy system data and analysis, and ensuring its relevance and impact. 

• Strengthen existing relationships, working collaboratively with partners to 
enable open-source data and promote the widespread adoption of GEM’s 
tools.  

• Create, build, and sustain relationships with key stakeholders and strategic 
partners in the energy, climate, and environmental sectors.  

• Seek to enhance GEM’s role and reputation as a sector leader and trusted 
partner. 

 
Fundraising and Resource Development 

• Lead efforts to secure GEM’s financial sustainability by diversifying revenue 
streams and growing funding sources. 

• Cultivate relationships with major donors, foundations, and institutional 
funders to expand support for GEM’s mission. 

• Collaborate with staff to identify and pursue funding opportunities that align 
with both program-specific goals and broader organizational needs. 

 
Data Innovation and Impact 

• Oversee the development of cutting-edge tools and datasets that address 
emerging energy and climate trends. 

• Ensure GEM’s resources remain rigorous, accessible, relevant, and impactful 
for diverse audiences. 

• Encourage cross-program collaboration to amplify GEM’s impact. 
• Continue to improve the user experience with creation of new informational 

tools, resources, and interfaces.  
 
Governance and Financial Oversight 

• Build strong relationships with the Board of Directors, strategically adding 
members and deploying their strengths and interests in the highest support 
of the organization.  

• Actively engage the Board of Directors in effective governance aligned with 
GEM’s strategic goals. 

• Oversee the organization’s financial health, ensuring responsible stewardship 
of resources and compliance with all legal and ethical standards. 

 
 
Ideal Candidate 
 
The next Executive Director of GEM understands and believes in the value of making 
high-quality energy data accessible to inform and empower the energy transition 
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movement.  The ideal candidate has the leadership skills to move a successful and 
trusted organization to a higher level of impact by building on what’s working and 
scanning the horizon for what lies ahead. As an entrepreneurial and adaptable leader, 
the new ED will bring their energy and fresh thinking to support GEM’s next phase of 
growth and development.  
 
The successful candidate is a sharp strategist who possesses the operational 
experience to run a complex organization and is a people-first leader who makes it 
possible for a high performing team to do its best work. Candidates must be able to 
drive fundraising, help the team assess strategic opportunities, make hard decisions, 
and ensure services maintain the highest standards of quality, all while remaining a 
globally trusted source of energy data.  
 
Exceptional communication and interpersonal skills are required to be an effective 
public-facing advocate for the organization. A high level of emotional intelligence, 
diplomacy, and relationship-building skills will allow the new ED to engage 
effectively with a wide variety of audiences around the world, be they funders, NGOs, 
or other partners.  The successful candidate is an authentic and passionate 
communicator, both written and verbal, who is open, approachable, and reliable.  
 
We seek candidates whose appreciation and enthusiasm for what GEM has already 
accomplished and excitement for what it has yet to do energizes the team, 
current/potential funders, and other partners. Confident and well versed in climate 
change and the energy transition yet humble in recognizing the support role GEM 
plays to the movement’s networks, the new ED should be a thoughtful and 
considerate ally to all stakeholders. 
 
 
Qualifications 
 
Key qualifications we seek include: 

• Proven Executive Experience: A minimum of 10 years of progressive 
responsibility in nonprofit or mission-driven leadership, including managing 
complex teams and programs. 

• Expertise in Energy and Climate: Strong knowledge of energy systems, climate 
science, climate politics, and environmental justice, with the ability to 
translate technical insights into actionable strategies. 

• Fundraising Track Record: A record of success in securing and diversifying 
funding sources and maintaining relationships with long-time supporters.  

• Strategic Thinking: Demonstrated leadership in identifying new opportunities 
across global geographies. 

• Collaborative Style: A proven ability to inspire, engage, and empower staff, 
fostering a culture of trust, collaboration, and mutual accountability. 

• People-first Approach: Skill at building relationships and inspiring, engaging, 
and empowering staff.  

• Operational Strength: Proven ability to strengthen internal structures and 
systems to keep up with rapid growth and support operational excellence.. 
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• Commitment to Equity and Inclusion: Demonstrated experience integrating 
equity, diversity, and inclusion principles into organizational strategies, 
culture, and practices. 

• Exceptional Communication Skills: Ability to write and represent the 
organization to diverse stakeholders, including funders, media, and partners. 

• Financial Literacy: Competence in overseeing multimillion-dollar budgets, 
ensuring fiscal responsibility, and alignment with strategic priorities. 

• Resilience and Adaptability: Demonstrated capability to lead in a fast-
changing environment with grace, flexibility, and confidence. 

• Global Perspective: An understanding of international energy trends and 
climate issues, with the ability to work across cultures and geographies and in 
different political environments. 

• Results-Oriented: Proven ability to drive measurable impact through 
programs, partnerships, and organizational initiatives. 

 
 
Compensation, Benefits, & Work Environment 
 
The annual salary range for this full-time position is $200,000 – 250,000 USD. GEM 
has a remote work environment. Applicants must be located and have the legal right 
to work in North America.  For locations outside of the US, GEM aims to offer 
comparable salaries, benefits, and leave.  
 
Benefits include (US-based Employees): 

• 100% paid health, vision, and dental insurance for employees & contribution 
towards dependent coverage 

• Long-term disability and worker’s compensation insurance 
• Employee Assistance Program 
• Retirement plan with a 5% employer match & access to a financial advisor 

specializing in socially responsible investing 
• 4 weeks paid vacation, plus 18 holidays, 15 sick leave days, and other leave 
• Remote work stipend 
• Home office set up assistance and sponsorship 
• Ergonomics consultation & equipment reimbursement 
• Paid 12-week sabbatical leave after five years 
• 14 weeks of paid parental leave 
• 14 weeks of paid medical and/or gender-affirming care leave 

 
 
GEM’s EEO Statement 
 
Global Energy Monitor is an Equal Opportunity Employer. All employment 
determinations at GEM are based exclusively on the needs of the organization, 
specific job requirements, and a candidate’s individual qualifications. These 
determinations are made without regard to race, ethnicity, nationality, religion or 
belief, age, physical, mental, and/or sensory disability, sex, orientation, gender 
identity and/or expression, marital status, medical history, or military service. GEM is 
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committed to providing employees with a work environment free of discrimination 
and harassment.  

GEM’s goal is to listen, engage, and activate voices across our global organization to 
ensure all identity groups and perspectives are represented in their work. GEM’s 
aspiration is to foster a diverse work environment and encourage women, LGBTQIA 
individuals, people of color, people with disabilities, older members of the 
community, ethnic minorities, foreign-born residents, and others from minority 
groups and diverse backgrounds to apply. The hiring process is designed to foster an 
inclusive and welcoming experience that allows candidates to feel respected, 
appreciated, and comfortable, thereby creating the conditions for both GEM and the 
candidate to determine if there is a good fit.  

GEM is committed to providing equal employment opportunities to qualified 
individuals with disabilities. This includes providing reasonable accommodation 
where appropriate. Should you require a reasonable accommodation to apply or 
participate in the job application or interview process, please contact anyone listed 
below.  

To Be Considered 

Please submit your resume and cover letter expressing your interest in the position 
and fit for the role via the “Become a Candidate” button. Letters may be addressed to 
Melissa Merritt.  

Applicants applying by March 3rd, 2025 will be given priority consideration, with the 
position open until filled. 

GoodCitizen has been exclusively retained by Global Energy Monitor to lead this 
search. For questions, please contact: 

Cody McCarthy 
Engagement Manager 

(206) 309-5591
cody@goodcitizen.com 

Gabe Sapuay 
Engagement Manager 

(206) 792-4221
gabe@goodcitizen.com 

Melissa Merritt 
Managing Partner 
(206) 792-4300

melissa@goodcitizen.com 

Dafina Bobo 
Senior Associate 
(347) 896-7585

dafina@goodcitizen.com 

mailto:cody@goodcitizen.com
mailto:gabe@goodcitizen.com
mailto:melissa@goodcitizen.com
mailto:dafina@goodcitizen.com
https://www.goodcitizen.com/searches/gem-executive-director

